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INTRODUCTION
Finance House PJSC is an Abu Dhabi - headquartered finance company 
that was established on 13 March 2004 and commenced its operations 
on 18 July 2004.

The principal activities of the Company are commercial and retail 
financing, financial services and investments. The Company is licensed 
and regulated by the Central Bank of the UAE. The major shareholders 
of Finance House include a number of prominent UAE businessmen, 
high networth individuals and dignitaries.

Finance House is listed on the Abu Dhabi Exchange under the ticker 
symbol FH and is categorized as a “Grade One” company by the 
Emirates Securities & Commodities Authority (SCA). Finance House is 
rated BBB- long-term and A3 short-term, both with Stable Outlook by 
Capital   Intelligence.



4

FH recognises that a well-considered and established corporate 
governance framework facilitates effective decision making and 
builds a strong relationship with stakeholders through a transparent 
structure that supports high quality disclosures. FH is committed to 
achieving best practices in corporate governance, business integrity 
and professionalism. Its Board-approved Corporate Governance 
Framework is aligned with the Company’s strategic objectives and 
reflects applicable regulatory guidelines, including those of the Central 
Bank of the UAE (“CBUAE”) and Securities & Commodities Authority 
(SCA). 

FH has accordingly developed a Corporate Governance Framework and 
a supporting Corporate Governance Policy that is designed to meet 
this requirement. A strong governance framework is only as good as 
the people who operate it. The culture in which we operate supports 
our commitment to adopting the spirit of the laws and regulations 
that govern FH. Our corporate values define the way we conduct our 
business. We strive to lead by example in demonstrating good corporate 
governance and recognise the importance of effective governance to 
our owners, our customers, employees and to our communities.

FH’s corporate governance protocols are overseen by the Board, 
which directs the Company’s affairs and works closely with executive 
management to set the strategic objectives. The Corporate Governance 
Policy put in place provides a clear mandate and expectations around 
how FH will govern its business. It also has a closely monitored 
delegation of authority matrix that supports the need for independence 
in decision-making and escalation of reporting, clearly articulated 
individual and collective accountabilities; and compliance with all 
applicable laws and regulations.

CORPORATE
GOVERNANCE
PHILOSOPHY
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BOARD
OF DIRECTORS 
INTRODUCTION
Pursuant to FH’s Articles of Association and 
in accordance with the applicable UAE Laws & 
Regulations, the FH Board of Directors consists 
of seven (7) members. The composition of the 
Board satisfies the generally acceptable corporate 
governance practice relating to the separation of 
Chair and Chief Executive and the membership of 
non-executive directors.               

In addition to this, the Nomination Committee 
monitors the directors’ external Board memberships 
to ensure that they are not in competition with FH 
or the directorships are not of a nature that might 
affect the director’s ability to exercise independent 
judgment. In accordance with the CBUAE 
Regulations, FH introduced a declaration form for 
each director to (i) confirm his total directorships 
held are within the limits permitted by the CBUAE 
Regulations and Commercial Companies’ Law, that 
(ii) he has sufficient time to carry out his duties as a 
board member, and (iii) his outside interests do not 
create a conflict of interest with his role at FH.

The Board is headed by a non executive Chair who 
is elected from among its members. The Chair has 
authority to act and speak for the Board, including 
engaging with the senior management. The Chair 
has a pivotal role in ensuring that the Board is 
updated on decisions and actions taken between 
meetings of the Board. The Chair also has oversight 
of the agenda, ensuring that it reflects the strategic 

nature of the Board’s work. 
The Chair is a key ambassador for FH, particularly 
in its interaction with shareholders. Directors are 
appointed for a term of three years. At the end of 
this period, the Board is reconstituted.

Members, whose term of office is completed, are 
eligible for re-election. The Board may appoint 
members to fill vacant offices on the Board, 
provided that the appointment is presented to the 
first General Assembly following appointment for 
approval by way of an ordinary resolution of the 
shareholders.

The Board reviews its current membership regularly 
to ensure that it has the right mix of skills, diversity 
and expertise who collectively possess qualifications 
commensurate with the size, complexity and risk 
profile of FH, and experience to make effective 
decisions and staff Board Committees appropriately.

We are also ensuring female presence in board of 
directors’ composition. The Nomination Committee 
Charter reflects the requirement that a ratio of 
minimum one (1) member from a total of 7 board 
members should be female.
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RESPONSIBILITIES
The Board of FH has overall responsibility for 
directing the Company’s affairs, to create and 
preserve value through the operations, and to 
consider the shareholders and other stakeholders’ 
interests. The Board, either directly or through 
its committees, is responsible for oversight in 
different areas such as strategic planning, defining 
risk appetite, the identification and management 
of risk, capital management, fostering a culture of 

Approve and monitor FH strategy and long term objectives, ensuring alignment with FH’s risk appetite 
and risk management framework.

Review financial performance in light of the strategy, long term objectives and budget, ensuring that 
where necessary corrective action was taken; including: 
• Approval for unbudgeted capital or operating expenses
• Approval for material changes to internal organizational structure
• Approval for major projects that are essential for the overall operation

In addition, an independent compliance function is established to ensure compliance with all applicable 
laws and regulations. The compliance officer was appointed by the board of directors and is granted 
sufficient independence to perform his duties in relation to the following:

A. Regulatory Compliance,
B. Financial Crime Compliance, and
C. Relationship with Regulators and Stakeholders.

►

►

The key activities of the Board are as follows:

integrity, internal controls, succession planning and 
evaluation of senior management, communication, 
public disclosure and corporate governance.

The roles and responsibilities are documented in a 
Board Charter and associated policies. The Board is 
also subject to a comprehensive Code of Conduct, 
which reflects the Board’s role in setting the tone for 
the conduct of the whole organization.

BOARD
OF DIRECTORS 
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Meeting number
and date

Meeting 1
14/02/21

Meeting 2
06/04/21

Meeting 3
06/05/21

Meeting 4
18/07/21

Meeting 5
10/08/21

Meeting 6
04/11/21

Meeting 7
27/12/21

Board Members

Mr. Khaled Abdulla Jumaa 
Alqubaisi

Mr. Mohamed Abdulla Jumaa 
Alqubaisi

Mr. Ahmad Obaid Humaid Al 
Mazrooei

Mr. Abdulla Ali Ebrahim Al Saadi

Mr. Abdulmajeed Ismail Ali 
Abdulrahim Alfahim

Mrs. Alia Abdulla Mohamed 
AlMazrouei

Mr. Murtadha Mohamed Sharif 
Alhashmi

BOARD OF DIRECTORS MEETINGS

Absent Attended 

The Board of Directors held the following meetings during 2021:

BOARD
OF DIRECTORS 

(Via Proxy)

(Via Proxy)
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Board of Directors and Executive Management

Mr. Khaled Abdulla
Jumaa Alqubaisi
Chairman of the Board of Directors – Non Independent/Non-Executive
Member since 24 Dec 2009
Member of Board Risk Management Committee (BRMC)
Member of Board Investment and Credit Committee (ICC)

Overview

Mr. Khaled has over 20 years of experience in various sectors, including investments, aviation industry, 
defense industries, information and communications technology and clean energy.  He holds a Master 
degree in Project Management from George Washington University and a Bachelor in Finance and 
Operations Management from Boston University, USA.

External appointments

• National Central Cooling Company PJSC (Tabreed) – Chairman
• Abu Dhabi Future Energy Company PJSC / Masdar – Board Member
• Insurance House PJSC – Board Member 
• Emirates Integrated Telecommunications Company PJSC (DU) – Board Member
• Mubadala Investment Company – CEO, Real Estate & Infrastructure Investments
• Abu Dhabi Motorsports Management LLC – Board Member
• Abu Dhabi Global Markets – Board Member
• Emirates Nuclear Energy Corporation – Board Member

BOARD
OF DIRECTORS 
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Chairman of the Board of Directors – Non Independent/Non-Executive
Member since 24 Dec 2009
Member of Board Risk Management Committee (BRMC)
Member of Board Investment and Credit Committee (ICC)

Mr. Mohammed Abdulla
Jumaa Alqubaisi
Vice Chairman of the Board of Directors – Non Independent/Non-Executive
Member Since Inception
Chairman of Board Nomination Committee
Member of Board Risk Management Committee (BRMC)
Member of Board Investment and Credit Committee (ICC)

BOARD
OF DIRECTORS 

Overview

Mr. Mohammed has over 30 years’ experience in banking and corporate management with tier 1 UAE 
financial institutions including NBAD & ADIB.  He holds a Bachelor of Science degree from the University 
of Austin / Texas, USA.

External appointments

• Insurance House PJSC – Chairman
• The National Investor Pvt.JSC – Board Member
• FH Capital P.J.S – Board Member 
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Overview

Mr. Ahmed has over 40 years’ experience in investments with last position held as Deputy Director, 
Alternative Investment Department - Abu Dhabi Investment Authority (ADIA). 

External appointments

• Ex-Board Member of Tunis & Emirates bank in Tunis 
• Ex-Board Member of the Arab International Bank in Cairo
• Ex-Board Member in the Abu Dhabi Investment Company
• Ex-Board Member of Emirates Global Company’s Corporation (EGCC)

BOARD
OF DIRECTORS 

Mr. Ahmad Obaid
Humaid Al Mazrooei
Member of the Board of Directors –Independent/Non-Executive
Member Since Inception
Member of Board Risk Management Committee (BRMC)
Member of Board Investment and Credit Committee (ICC)
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Member of the Board of Directors –Independent/Non-Executive
Member Since Inception
Member of Board Risk Management Committee (BRMC)
Member of Board Investment and Credit Committee (ICC)

Mr. Abdulla Ali
Ebrahim Al Saadi 
Member of the Board of Directors –Independent/Non-Executive
Member Since Inception
Chairman of Board Risk Management Committee (BRMC)
Chairman of Board Investment and Credit Committee (ICC)
Member of Board Audit Committee

BOARD
OF DIRECTORS 

Overview

Mr. Abdulla has over 45 years of diversified business experience.  He holds a Bachelor's degree in Business 
Administration from USA.

External appointments

• Board Member – Emirates Insurance Company
• Board Member – Noor Capital 



12

Mr. Abdulmajeed Ismail
Ali Abdulrahim Alfahim 
Member of the Board of Directors –Independent/Non-Executive
Member Since 9 Mar 2017
Chairman of Board Audit Committee
Member of Board Nomination Committee
Member of Board Risk Management Committee (BRMC)
Member of Board Investment and Credit Committee (ICC)

Overview

Mr. Abdulmajeed has over 30 years’ experience in senior management of large-scale and world-class 
investment and development projects. He holds a Master of Business Administration degree in Finance 
from the University of Toledo in Ohio, USA. 

External appointments

• Insurance House PJSC – Board Member
• FH Capital PJS – Chairman
• Industrial Investor LLC – Vice Chairman
• Emirates National Petroleum Company PJSC – CEO
• Pearl Dubai FZ LLC – Chairman
• Al Marjan Investments & Development LLC – Chairman
• SANBAN Business Commercial Investments LLC – Chairman

BOARD
OF DIRECTORS 
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Mrs. Alia Abdulla
Mohamed AlMazrouei
Member of the Board of Directors –Independent/Non-Executive
Member Since 22 Mar 2018
Member of Board Audit Committee
Member of Board Risk Management Committee (BRMC)
Member of Board Investment and Credit Committee (ICC)

BOARD
OF DIRECTORS 

Overview

Mrs. Alia has over 15 years of experience in several establishments and holds a Bachelor of Information 
Systems Management & Master of Business Administration degrees.

External appointments

• Insurance House PJSC – Vice Chairman 
• Human Resources Authority – Director General
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Mr. Murtadha Mohamed 
Sharif Alhashmi
Member of the Board of Directors –Independent/Non-Executive
Member Since 22 Apr 2020
Member of Board Nomination Committee
Member of Board Risk Management Committee (BRMC)
Member of Board Investment and Credit Committee (ICC)

Overview

Mr. Murtadha served as CFO of Abu Dhabi National Oil Company (ADNOC) and the International Petroleum 
Investment Company (IPIC) and held several positions on the Board of Directors of Several International 
Oil companies, Banks, Investment Companies, Retail and Automotive sectors. He holds a Bachelor’s 
degree in Accounting and Information Systems from the United Arab Emirates University

External appointments

• Insurance House PJSC – Board Member

BOARD
OF DIRECTORS 
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Mr. T.K. Raman 
Chief Executive Officer

BOARD
OF DIRECTORS 

Overview

Mr. Raman joined Finance House in 2006 as its Chief Operating Officer. He has over 40 years of professional 
experience across banking, financial services, accounting and auditing, including 37 years in the UAE. Prior 
to joining Finance House, he held several senior executive positions with MasterCard International, UNB, 
National Bank of Abu Dhabi, Baker Production Services, Ernst & Young and Pricewater House Coopers.

External appointments

• FH Capital PSC – Managing Director
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BOARD 
COMMITTEES 

Board Risk Management
Committee (BRMC)

Investment
& Credit Committee (ICC)

Board committees play a crucial part in the decision making process, and they help support the Board in 
the execution of its responsibilities. These specialist committees help share the Board’s workload, and the 
detailed involvement of Board members allows them to get closer to the business, its activities and the 
existing control framework. Relevant matters are referred by these committees to the Board. FH board 
committees are:

The BRMC ensures the effectiveness of FH’s risk management and compliance 
frameworks and provides oversight and advice to the BOD in relation to current and 
potential future risk. The BRMC comprises of seven (7) non-executive board members.

In accordance with the approved charter, the Committee met four (4) times during the 
year 2021, and no financial rewards or allowances are paid for attending the meetings.

The ICC has been established by the Board to approve/review investement 
opportunities, credit proposals and matters of Credit Policy. The ICC comprises of 
seven (7) non-executive board members.

In accordance with the approved charter, the Committee meets twice (2) each month 
and no financial rewards or allowances are paid for attending the meetings.

INTRODUCTION
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Audit Committee (AC)

Nomination Committee (NC)

The AC ensures the quality and integrity of financial statements and financial reporting, 
including oversight of the internal and external auditors, and assesses the effectiveness 
of internal control, risk management and governance systems. The AC is three (3) 
members comprising non-executive independent individuals.

The AC is responsible for overseeing the Group’s financial reporting and disclosure 
process, system of internal control, governance and risk management framework, 
internal audit process, and the appointment and performance of statutory external 
auditor. 

In 2021, the AC met quarterly in accordance with the approved charter, and no financial 
rewards or allowances were paid for attending the meetings.

The Committee was briefed on the achievements and contributions of the Internal Audit 
function including important approvals and other discussions. 

The NC oversees the composition of the Board of Directors and succession planning 
for FH Executive Management, reviews the Board of Directors’ structure, and submits 
recommendations regarding the changes that may be made.

The NC comprises of three (3) non-executive board members.

In accordance with the approved charter, the NC met one time during 2021, and no 
financial rewards or allowances were paid for attending the meeting.
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BOARD COMMITTEE MEMBERSHIP

The charters are included in FH Corporate Governance Framework. The charters provide details of the 
roles and responsibilities of each of the committees along with the frequency of meetings, quorum 
requirements for each committee, membership details and the Chair, Vice-Chair and Secretary of the 
Committee.

Membership details of the Board Committees are set out below:

Name BRMC ICC Audit Nomination

Mr. Khaled Abdulla Jumaa Alqubaisi Member Member - -

Mr. Mohamed Abdulla Jumaa Alqubaisi Member Member - Chairman

Mr. Ahmad Obaid Humaid Al Mazrooei Member Member - -

Mr. Abdulla Ali Ebrahim Al Saadi Chairman Chairman Member -

Mr. Abdulmajeed Ismail Ali 
Abdulrahim Alfahim Member Member Chairman Member

Mrs. Alia Abdulla Mohamed 
AlMazrouei Member Member Member -

Mr. Murtadha Mohamed Sharif 
Alhashmi Member Member - Member

CHARTERS

BOARD 
COMMITTEES 
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KPMG Lower Gulf Limited (KPMG), one of the big 4 audit firms worldwide, was approved to be the 
external auditor for auditing and reviewing the financial statements of the Company at the Annual 
General Assembly meeting held on 21/04/2021 for a total fees of AED355,000 per annum until the end 
of the financial year 31/12/2021.

Unqualified audit opinions were expressed by the Company’s External Auditor on the interim and annual 
financial statements for the year ended 31 December 2021.  

Name of the partner auditor Richard Ackland

Number of years served as an external auditor for the Company 2 Years

Number of years that the partner auditor spent auditing the 
company's accounts 2 Years

Total fees for auditing the financial statements of 2021 (AED) AED 355,000

Fees and costs of the special services other than auditing the 
financial statements for 2021 (AED), if any, and in case of 
absence of any other fees, this shall be expressly stated.

AED 10,000

Details and nature of other services provided (if any). If there are 
no other services, this matter shall be stated expressly.

Professional services rendered in connection with 
AUP report to comply with SCA BOD Decision No 40 
of 2015.

Statement of the other services performed by an external auditor 
other than the Company’s auditor in 2021 (if any). In the absence 
of another external auditor, this matter is explicitly stated.

No other services were provided by any other 
external auditor during 2021 other than KPMG.

EXTERNAL 
AUDITOR
External Auditor Appointment and Fees:

External Audit Opinion:
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BUSINESS ETHICS 
AND TRANSPARENCY
BUSINESS ETHICS 
In addition to the Board Code of Conduct, FH has a comprehensive employee Code of Conduct that applies 
to directors, employees and subsidiaries of FH. The Code of Conduct defines inappropriate behaviour 
and the process and outcomes for the identification and reporting of such behaviour. To ensure effective 
understanding and implementation of our codes of conduct and other compliance requirements, we have 
dedicated help desks and a compliance team that employees can engage with to answer questions. Any 
person who fails to comply with the Code and all applicable laws is subject to disciplinary measures that 
commensurate with the level of breach. 

FH has a number of functions committed to engagement and communication with external stakeholders. 
These include Investor Relations, Corporate Communications, Regulatory Compliance and Corporate 
Governance. In addition, internal transparency and disclosure is considered from operational, ethical 
and regulatory perspectives, ensuring that staff are aware of FH developments, strategies, risks and 
their personal responsibilities and duties, whilst protecting customer and personal data confidentiality, 
sensitive information and confidential commercial information. These are embedded in the Employee 
Code of Conduct and FH systems.

Stakeholders, both internal and external to FH, also have access to a Whistleblowing helpline that 
provides an independent and secure means for stakeholders to raise concerns or complaints regarding 
irregularities, suspected fraud and other alleged wrongful conduct in a confidential manner without fear 
of retaliation. This strengthens our culture of transparency and trust within FH. Our supporting policy 
provides guidance on when to blow the whistle and explains the mechanisms for reporting a concern, 
and how that concern will be investigated. The helpline is confidential and independent to ensure the 
protection of whistle-blowers.
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TRANSPARENCY

As matter of transparency, FH would like to disclose the following fundamental financial information & 
remuneration:

Board Members’ remuneration:

Total remuneration paid to the members of the board of directors for the year 2020 was AED1,256,850. 
The proposed remuneration of the Board of Directors for the year 2021 amounting to AED1,393,500 shall 
be discussed at the next General Assembly meeting, a resolution/decision will be taken, and the securities 
market will be updated accordingly.

In addition to allocation approved by General  Assembly of monthly remuneration to Board Member of 
AED219,000 due to special efforts and additional work to serve the company beyond normal duties as 
member of Company's Board of Directors.

Transactions conducted with related parties:

The year end balances in respect of related parties are as follows:

Transactions equal to 5% or more of the share capital:

Transactions with related parties Value of transaction in AED (000)

Loans and advances 59,753

Customers’ deposits 6,870

Interest and Commission Income 2,787

Interest Expense 245

Key Management Remuneration 12,299

# Statement of the 
related parties

Clarifying the 
nature of the 
relationship

Type of 
transaction Type of transaction

1 FHS Subsidiary Loan & Advances Loan & Advances

2 FHC Subsidiary Deposit Deposit
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ESG
REPORT 2021

ENVIRONMENT, SOCIAL
AND GOVERNANCE
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APPROACH TO 
SUSTAINABILITY
Sustainability is integral to FH’s corporate strategy 
and our vision of creating value for our stakeholders. 

Our sustainability agenda supports our ambition to be 
the leading financial institution and a strong business 
partner on issues that have a global significance and 
regional and local relevance. 

We believe that it is FH’s responsibility to support the 
country’s sustainability objectives included in the UAE 
vision 2021, the UAE Green Agenda 2015  -  2030, 
the Abu Dhabi Economic Vision 2030 and the United 
Nation’s Sustainable Development Goals (SDGs) for 
2030.  

FH has a particular responsibility as a 
corporate citizen toward the economy, the 
environment and society, FH therefore takes 
a comprehensive approach to sustainability. 
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FH ESG
ISSUES
The ESG team considers feedback from the internal 
and external stakeholders, employees, customers, 
and regulators. 

In 2021, the ESG team identified the bellow matters 
as key drivers of our growth in order to continue to 
operate in a sustainable manner: 

Preventing bribery 
and corruPtion

training and 
develoPMent

PaPer usage

relationshiPs 
with custoMers

board strategy

diversity and 
inclusion

digitalization

code of conduct

eMPloyee turnover

cliMate 
engageMents

anti-Money laundering 
and counter terrorist 

financing

eMiratisation

energy and 
eMissions

data leakage Prevention 
- cybersecurity 
PreParedness

workPlace safety

the carbon footPrint 
of our investMent 

Portfolio

Preventing fraud

corPorate 
governance

eMPloyee engageMent

risk ManageMent
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Finance House addresses the sustainability challenges through 
different initiatives that focus on the following streams: 

DIVERSIFIED
PRODUCT PORTFOLIO

GOVERNANCE
AND RISK MANAGEMENT

RETAINING
THE RIGHT TALENT

COLLECTIVE
WELL-BEING OF SOCIETY
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ACHIEVEMENTS
IN 2021

In line with the UAE Federal Government’s new guidelines, Finance House announced that it was 
the first non-governmental entity in the UAE to transition into a four-and-a-half day working week; 
offering employees working conditions that provide them with a better quality of life, improved social 
well-being, and good work-life-balance.

This initiative was taken with certainty that it will positively impact Finance House employees, making 
them happier, more comfortable, and more productive.
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Finance House contributed to the “Together We Are Good” or “Ma’an” Campaign by The Authority of 
Social Contribution and donated an entire building to concerned authorities so that they can use it at 
their discretion in support of Abu Dhabi government’s fight against the pandemic. The building located 
in Central Abu Dhabi is a 10 floor building that encompasses a 61,000 square foot area and includes 3 
floors of parking (with 40 spaces). 

In efforts to continuously act in the best 
interest of the company’s employees and 
customers while keeping them safe, and part 
of its social responsibility, Finance House 
Group vaccinated its staff of 400 employees, 
each with the 2 doses of the COVID-19 
vaccine.
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This year, as every year, Finance House joined 
worldwide efforts in standing up against nature 
loss and climate change by participating in Earth 
Hour and inviting all employees to switch off 
their lights for an hour on Saturday March 27 at 
8:30 pm.

In celebration of the unlimited ambitions of Emirati 
women and their aspirations for a better and 
more prosperous future on Emirati Women’s Day, 
Finance House approached all FHG women Emirati 
employees and offered them a bouquet of flowers, 
showcasing appreciation for their accomplishments.

Reiterating commitment to the UAE’s cultural 
agenda through supporting local talents, Finance 
House bought paintings and artwork from aspiring 
local artists. We are particularly proud of the 
number of UAE National entrepreneurs and artists 
who reflect the beautiful image of the county. Such 
initiatives we embarked on to encourage more 
individuals to pursue their passion, open new 
horizons and give them platforms for nurturing 
their talent and activities.
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Finance House launched a Student Internship 
Program whereby undergraduate university 
students could meet several Finance House 
employees from different departments, sit with 
them, and acquire valuable information concerning 
the business world. This program offers the youth 
of our Nation a chance to explore their career path, 
network with professionals in the field, and gain 
the required insights and confidence that will help 
them transition into their business journey after 
graduation.

During the Holy month of Ramadan, the “30 Days of Kindness” campaign was launched on Finance 
House’s Instagram account, whereby every day an Instagram story was posted with simple reminders 
of small acts of kindness that anyone could carry out to spread thoughtfulness and help others. 
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Finance House Group launched a LinkedIn Learning 
Competition amongst the Group’s employees, 
whereby it invited all the LinkedIn Learning 
licensed employees to invest in their career paths 
and complete as much training hours possible on 
the LinkedIn Learning platform. The top 3 learners 
of this enriching experience were rewarded for 
their accomplishments at the end of the month.

In celebration of UAE’s Golden Jubilee: the 50th National Day, Finance House organized a staff gathering 
to sing the National Anthem together and raise the UAE flag and Finance House flag. Celebratory activities 
among staff members followed – all in compliance with safety precautions and social distancing.
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Taking part in spreading valuable knowledge and in-depth experience in the field, T.K Raman stood as 
a keynote speaker in The Institute of Chartered Accountants of India virtual conference, sponsored by 
Finance House, and addressed the members of the ICAI by raising awareness about Finance House and 
its product and service offerings.

Finance House announced the launch of “Al Rabeh 
Business” to support local businesses / SMEs, by 
offering a suite of products to simplify financial 
services and provide enhanced earnings, ease of 
use, and lighting speed turnaround times. These 
products include Al Rabeh Guarantee, Al Rabeh 
Deposit, and Al Rabeh WPS.
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